
 1 

Selected Bibliography 
 
 Books, Chapters, Monographs, and Special Publications: 
 
 Eitelberg, M.J., & Laurence, J. H. (In preparation). America’s All-Volunteer Force. New 
 York: Greenwood. 
 

Department of Defense. (1999). Career progression of minority and women officers. Washington, 
DC: Office of the Under Secretary of Defense (Personnel and Readiness).  

 
 Laurence, J.H. (in preparation). “The military performance of GED holders.”  In J. Heckman, 

(Ed.), untitled. Chicago, IL: University of Chicago Press. 
 
 Kageff, L.L., & Laurence, J.H. (1994). Test score trends and the recruit quality queue.  In  
 M.Eitelberg, & S. Mehay (Eds.), Marching toward the 21st century.  New York: Greenwood. 
 
 Laurence, J.H. (1994). The military: Purveyor of fine skills and comportment for a few good men 

(EQW Catalog Number: WP25).  Philadelphia, PA: University of Pennsylvania, National Center 
on the Educational Quality of the Workforce. 

  
 Trent, T. & Laurence, J.H. (Eds.) (1993). Adaptability screening for the Armed Forces.  

Washington, DC: Office of the Assistant Secretary of Defense (Force Management and Personnel). 
 

Laurence, J.H.  (1993).  “Education standards and military selection: From the beginning.”  In T. 
Trent, & J.H. Laurence (Eds.), Adaptability screening for the Armed Forces.  Washington, DC:  
Office of the Assistant Secretary of Defense (Force Management and Personnel). 

 
Laurence, J.H., & Waters, B.K.  (1993).  “Biodata: What's it all about?”  In T. Trent, & J.H. 
Laurence (Eds.),  Adaptability screening for the Armed Forces.  Washington, DC:  Office of the 
Assistant Secretary of Defense (Force Management and Personnel). 

 
Laurence, J.H. (1992) “Crew Cuts:  Effects of the Defense drawdown on minorities.”  In N. Stacey 
(Ed.), Military cutbacks and the expanding role of education.  Washington, DC:  Office of the 
Educational  Research and Improvement, U.S. Department of Education. 

 
Eitelberg, M. J, Laurence, J. H., & Brown, D. C. (1992).  "Becoming brass:  Issues in the testing 
recruiting and selection of American military officers".  In B. Gifford & L. Wing (Eds.)  Test 
policy in defense:  Lessons from the military for education, training and employment.  University 
of California, at Berkeley, Commission on Testing and Public Policy. Kluwer Academic 
Publishers, MA. 

 
Laurence, J. H., & Ramsberger, P. F. (1991).  Low-Aptitude Men in the Military:  Who Profits, 
Who Pays?  New York:  Praeger. 

 
Laurence, J. H. (1990, February 28).  "Post-service experiences of Project 100,000 veterans" in 
Readjustment of Project 100,000 Veterans.  Hearing before the Subcommittee on Oversight and 
Investigations of the Committee on Veterans' Affairs, House of Representatives, One Hundred 
First Congress (Serial No. 101-38).  Washington, DC:  U.S. Government Printing Office. 

 
Waters, B. K., Laurence, J. H., & Camara, W. J. (1987).  Personnel enlistment and classification 
procedures in the U.S. military.  Washington, DC:  National Academy Press.  



 2 

 
Eitelberg, M. J., Laurence, J. H., & Waters, B. K., with Perelman, Linda S. (1983).  Screening for 
service:  Aptitude and education criteria for military entry.  Washington, DC:  Office of the 
Assistant Secretary of Defense (Manpower, Installations, & Logistics).   

 
Waters, B. K., & Laurence, J. H.  (1982, January).  Information technology transfer from military 
R&D to civilian education and training (FR-MPAD-82-1).  Alexandria, VA:  Human Resources 
Research Organization.  Excerpts included in Information technology and its impact on American 
education. Washington, DC: Congress of the United States, Office of Technology Assessment, 
November l982.  

 
   Department of Defense.  (1982, March).  Profile of American youth:  1980 nationwide 

administration of the Armed Services Vocational Aptitude Battery. Washington, DC:  Office of the 
Assistant Secretary of Defense (Manpower, Reserve Affairs and Logistics).  (Contributing 
Author). 

 
Professional Presentations and Articles    
  

Laurence, J.H. (2001, August). Military culture and military women: Myths and 
misunderstandings. Paper presented as part of Discussion Session “What should be the role of 
women in the military?”at the 109th  Annual Convention of the American Psychological 
Association, San Francisco, CA. 
 
Laurence, J.H. (1999, December). Military personnel challenges and demographics: Beyond 
gender and race.  Invited address before the Defense Equal Opportunity Management Institute’s 
Third Biennial EO/EEO Research Symposium, Patrick Air Force Base, FL.  
 
Laurence, J.H. (1999, October). A synopsis of findings from focus groups with enlisted members 
and other lessons from the Congressional Commission on Military Training and Gender-Related 
Issues.  Paper presented at the Biennial International Conference of the Inter-University Seminar 
on Armed Forces and Society, Baltimore, MD. 
 
Laurence, J.H., Wall, J.E., Barnes, J.D., & Dela Rosa, M. (1998). “Recruiting Effectiveness of the 
ASVAB Career Exploration Program.” Journal of Military Psychology, 10(4), 225-238.  
 
Laurence, J.H. (1998, August). Attrition from the military: It just won’t quit.  Paper presented at 
the 106th  Annual Convention of the American Psychological Association, San Francisco, CA. 
 
Laurence, J.H. (1997, August). Does education credential still predict attrition?  Paper presented 
at the 105th Annual Convention of the American Psychological Association, Chicago. 

 
 Laurence, J.H. (1997, March). Impact of the Career Exploration Program on Military Recruiting. 

Paper presented at the 1997 Annual Meeting of the American Educational Research Association, 
Chicago. 

 
 Laurence, J. H., McCloy, R.A., & Legree, P.J. (1996). The enlistment decision and personnel 

quality.  Paper presented at the 104th Annual Convention of the American Psychological 
Association, Toronto.  

 



 3 

Laurence, J.H. (1991).  Implications of the defense drawdown for minorities.  Paper presented at 
the Biennial Conference of the Inter-University Seminar on Armed Forces and Society, Baltimore, 
MD. 

 
Laurence, J.H., & Ramsberger, P.F. (1991).  What a defense drawdown means for minorities.  
Paper presented at the 99th Annual Convention of the American Psychological Association, San 
Francisco, CA. 

 
Laurence, J. H. (1990, August).  Play it again Uncle Sam:  Post-script on the ASVAB misnorming.  
Paper presented as part of symposium, Post-Service effects of military experiences on low-aptitude 
recruits, at the 98th Annual Convention of the American Psychological Association, Boston. 

 
Laurence, J. H., & Ramsberger, P. F. (1990, July).  Long-term effects of military service on low-
aptitude recruits.  Paper presented as part of symposium, The impact of military service on labor 
market experience, at the 65th Annual Western Economic Association International Conference, 
San Diego, CA. 

 
 Laurence, J. H. (1990, May).  The defense drawdown and military minorities.  Invited 

paperpresented at the 4th Annual Department of Defense Military Equal Opportunity Conference, 
Hunt Valley, MD. 

 
Laurence, J. H. (1989, July).  “ASP-What you can do for your country:  Biodata and military 
selection.”  Forensic Reports, 3(2), pp. 169-178.  Invited address before the Personnel Testing 
Council of Metropolitan Washington conference on Trends in Employment Screening and 
Selection.   
 
Legree, P.J., Gade, P.A., Martin, D.E., Fischl, M.A., Wilson, M.J, Nieva, V.F., McCloy, R., & 
Laurence, J. H., (1999). “Military enlistment and family dynamics: Youth and parental 
perspectives.” Journal of Military Psychology 12(1), 31-49.  
 
Waters, B. K., & Laurence, J. H. (1989, August).  Issues in the development of the Educational and 
Biographical Information Survey (EBIS).  Paper presented as part of a symposium, Noncognitive 
Predictors of Military Effectiveness and Attrition using Biographical Data, at the 97th Annual 
Convention of the American Psychological Association, New Orleans, LA. 

 
Laurence, J. H. (1988, August).  An empirical answer to categorizing the plethora of credentials.  
Paper presented at the 96th Annual Convention of the American Psychological Association, 
Atlanta, GA. 

 
Laurence, J. H., & Brown, D. C. (1986, August).  Performance and job complexity:  A look at 
high-aptitude recruits.  Paper presented at the 94th Annual Convention of the American 
Psychological Association, Washington, DC.  

 
Laurence, J. H. (1985, August).  A new look at military contracts and accessions.  Paper presented 
at the 93rd Annual Convention of the American Psychological Association, Los Angeles, CA.  

   
Laurence, J. H., & Schneider, E. F. (1985, November).  Enlistment and utilization of high-aptitude 
recruits.  Paper presented at the 27th Annual Conference of the Military Testing Association, San 
Diego, CA.  

 



 4 

Laurence, J. H.  (1984, May).  Predicting military performance:  Which credentials make the 
recruit.  Paper presented at the 4th annual Conference on Personnel and Training Factors in 
Systems Effectiveness, National Security Industrial Association, Springfield, VA.  

 
Laurence, J. H., & Waters, B. K., (1984, May).  Effects of aptitude standards on military entry 
eligibility.  Paper presented at the joint meeting of the Industrial Management Society and the 
Operations Research Society of America, San Francisco, CA.  

   
Laurence, J. H.  (1983, August).  The diploma as a military performance predictor:  It works, but 
why?  Paper presented at the 91st Annual Convention of the American Psychological Association.  
Anaheim, CA.  

 
Laurence, J. H.  (1983, April).  Educational credentials and military enlistment.  Paper presented at 
the 1983 American Educational Research Association Convention.  Montreal.  
 
Laurence, J. H., & Eitelberg, M. J.  (1982, March).  Subpopulation analyses of 1980 youth 
population aptitudes.  Paper presented at the 1982 American Educational Research Association 
Convention, New York.  

   
Laurence, J. H., Eitelberg, M. J., & Waters, B. K. (1982, August).  Subpopulation analyses of 1980 
youth population aptitudes.  Paper presented at the 90th Annual Convention of the American 
Psychological Associa tion, Washington, DC.  

   
Laurence, J. H., Waters, B. K., & Perelman, L. S.  (1982, November).  Enlisted military selection:  
Impacts of changing aptitude standards since 1940.  Paper presented at the 24th Annual Conference 
of the Military Testing Association, San Antonio, TX.  

 
Waters, B. K., Laurence, J. H., & Means, B. M.  (1982, November).  Examinee and accession 
quality:  Past and present.  Paper presented at the 24th Annual Conference of the Military Testing 
Association, San Antonio, TX.  

 
Sellman, W. S., & Laurence, J. H.  (1981, October).  Aptitude testing in DoD and the profile of 
American youth study. Paper presented at the 23rd Annual Conference of the Military Testing 
Association, Washington, DC.  

 
 Technical Reports 
 

Sipes, D.E., Strickland, W.J., Laurence, J.H., DiFazio, A.S., & Wetzel, E.S., (2000, August). 
Training base attrition: Analysis and findings. Alexandria, VA: Human Resources Research 
Organization.  
 
Laurence, J.H., & Ramsberger, P.F. (Eds.). (1999, October). Evaluation of the Department of 
Defense Armed Services Vocational Aptitude Battery Career Exploration Program (FR-WATSD-
99-46). Alexandria, VA: Human Resources Research Organization.  

 
Laurence, J.H., Wright, M., Keys, C.S., & Giambo, P.A. (1999, July).  “Focus group research.” In 
Final Report-Volume IV: Research Projects, Reports, and Studies. Arlington, VA: Congressional 
Commission na on Military Training and Gender-Related Issues. 
 
Ramsberger, P.F., Laurence, J.H., & Sipes, D.E. (1999, July). “Retrospective survey of 
socialization, values, and performance in relation to recruit training.” In Final Report-Volume IV: 



 5 

Research Projects, Reports, and Studies. Arlington, VA: Congressional Commission on Military 
Training and Gender-Related Issues. 
 
Laurence, J.H., & Wetzel, E.S., (1999, July). “Youth Attitude Tracking Study (YATS): A review 
of selected results.” In Final Report-Volume IV: Research Projects, Reports, and Studies. 
Arlington, VA: Congressional Commission on Military Training and Gender-Related Issues. 
 
Dansby, M., with Laurence, J.H., & Wetzel, E.S. (1999, March). “Military Equal Opportunity 
Climate Survey (MEOCS): Overview of results related to the Congressional Commission on 
Military Training and Gender-Related Issues.” In Final Report-Volume IV: Research Projects, 
Reports, and Studies. Arlington, VA: Congressional Commission on Military Training and 
Gender-Related Issues. 

 
Sticha, P.J., Laurence, J.H., McCloy, R.A., Wetzel, E.S., Knerr, C.., Medsker, G.J., Wilson, M.J, 
& Giambo, P.A. (1997) Modeling the individual enlistment decision (FR-WATSD-97-23). 
Alexandria, VA:  Human Resources Research Organization. 

 
 
Laurence, J.H., Ramsberger, P.F., & Arabian, J. M. (1996, September). Education  credential tier 
evaluation (FR-EADD-96-19).   Alexandria, VA:  Human Resources 
Research Organization. 

 
  Rohrback, M., Laurence, J.H., & Barnes, J. (1996). Evaluation of the DoD Student Testing 

Program:Effects on Recruiting. Alexandria, VA: Human Resources Research Organization. 
 

Gribben, M.A., Laurence, J.H., Naughton, J.A., Gbemiye-Etta, E., & Cuddy, S.H. (1995, 
February). Analysis of AoC workforce representation and equal employment opportunity barriers:  
Final report (FR-PRD-95-08).  Alexandria, VA:  Human Resources Research Organization. 

 
Laurence, J.H., Naughton, J.A., & Harris, D.A., (1995, January). Attrition revisited: Identifying the 
problem and its solutions (FR-PRD-95-01). Alexandria, VA:  Human Resources Research 
Organization. 

 
McCloy, R.A., Laurence, J.H., & DiFazio, A.S. (1995,August). Monitoring the attitudes and 
perceptions of junior officers: The Longitudinal Research on Officer Careers (LROC) survey.  
Alexandria, VA:  Human Resources Research Organization. 

 
Nieva, V.F., Wilson, M.J., Norris, D.G., Greenless, J.B., Laurence, J.H., & McCloy, R.A. (1995, 
July).  Enlistment intentions and behaviors:  A youth and parental model.  Rockville, MD:  
WESTAT.  

 
 Sadacca, R., Laurence, J.H., & DiFazio, A.S. (1995, June). Outcome evaluation of the Army 

Career and Alumni Program's Job Assistance Centers. Alexandria, VA: Human Resources 
Research Organization.  

 
Salvucci, S., Scanlon, B.R., Ghosh, D., Fink, S. (Synectics), Ramsberger, P.F., & Laurence, J.H. 
(1995, May)..  Arlington, VA: Synectics. 
Planning and design of transition services evaluation 
Harris, D.H., Dempsey, J.R., DiFazio, A.S., Laurence, J.H. (1994, April). A synthetic sample 
approach to assessing selection and placement of below average aptitude personnel (FR-PRD-94-
08). Alexandria, VA:  Human Resources Research Organization. 



 6 

 
 Ramsberger, P.F., Laurence, J.H., McCloy, R.A., & DiFazio, A.S. (1994, April). Augmented 

selection criteria for enlisted personnel (FR-PRD-94-07). Alexandria, VA:  Human Resources 
Research Organization. 

 
Barnes, J.D., Waters, B.K., Laurence, J.H., & McCloy, R.A.  (1993).  Development of a Joint 
Service Compensatory Screening Model.  (HumRRO Research Product RP-PRD-93-38).  
Alexandria, VA:  Human Resources Research Organization. 

 
Laurence, J.H., & Hoffman, R.G.  (1992).  A description and evaluation of selection and 
classification models (HumRRO Final Report FR-PRD-93-01).  Alexandria, VA:  Human 
Resources Research Organization. 

 
Lerro, P.A., Laurence, J.H., & Ramsberger, P.F. (1992).  Military advertising awareness and 
effectiveness: Findings from the 1990 youth  attitude tracking study (HumRRO Final Report FR-
PRD-92-14).  Alexandria, VA:  Human Resources Research Organization. 

 
McCloy, R.A., Ramsberger, P.F., Harris, J.H., Campbell, C.H., Laurence, J.H. (1992).  
Determining MOS suitable for low-aptitude Army personnel (HumRRO Final Report FR-PRD-92-
06).  Alexandria, VA:  Human Resources Research Organization. 

 
Dempsey, J.R., Laurence, J.H., Waters, B.K., & McBride, J.R. (1991).  Proposed methodology for 
the development of a compensatory selection model for attrition (HumRRO Final Report FR-PRD-
91-17).  Alexandria, VA:  Human Resources Research Organization. 

 
Laurence, J. H., & Gribben, M. A. (1990, July).  Military selections strategies (FR-PRD-90-15).  
Alexandria, VA:  Human Resources Research Organization. 

 
Laurence, J. H., Ramsberger, P.F., & Gribben, M. A.  (1989, December).  Effects of military 
experience on the post-service lives of low-aptitude recruits:  Project 100,000 and the ASBAB 
misnorming (FR-PRD-89-29).  Alexandria, VA:  Human Resources Research Organization. 

 
Brown, D. C., Laurence, J. H., & Eitelberg, D. B. (1989, June).  Demographics and performance of 
military officers in relation to aptitude (FR-PRD-89-12).  Alexandria, VA:  Human Resources 
Research Organization. 

 
Laurence, J. H. (1989, August).  Enlisted personnel quality:  Changes and consequences (HII-89-
23).  Alexandria, VA:  HumRRO International, Inc. 

 
Barnes, J. D., Gaskins, R. C., III, Hansen, L. A., Laurence, J. H., Quenette, M. A., Trent, T., & 
Waters, B. K. (1989, March). The adaptability screening profile (ASP):  Background and pilot test 
results (IR-PRD-89-06).  Alexandria, VA:  Human Resources Research Organization. 

 
Ramsberger, P. F., Laurence, J. H., & Harris, D. A. (1989, January).  A comparison of early career 
experiences of military and civilian youth  (FR-PRD-89-03).  Alexandria, VA:  Human Resources 
Research Organization. 

 
Laurence, J. H. (1988, June).  Job complexity and military performance: A comparison of high and 
average aptitude recruits (FR-PRD-88-12).  Alexandria, VA:  Human Resources Research 
Organization. 

 



 7 

 Laurence, J. H., Colot, P. L., Ramsberger, P. F., Campbell, B. K., Hutchinson, G.S., Glusberg, M., 
& Greene, H. N. (1988, June).  Veteran's life experiences study:  Methodology and Codebooks 
(FR-PRD-88-09).  Alexandria, VA:  Human Resources Research Organization. 

 
Rosenthal, D. B., & Laurence, J. H. (1988, June).  Job characteristics and military attrition (FR-
PRD-88-11).  Alexandria, VA:  Human Resources Research Organization. 

 
Laurence, J. H. (1987, September).  Military enlistment policy and education credentials:  
Evaluation and improvement (FR-PRD-87-33).  Alexandria, VA:  Human Resources Research 
Organization. 

 
Laurence, J. H., & Colot, P. L. (1987, November).  Comparison and evaluation of Interview-
Oriented and Special Background Investigations (FR-87-03).  Alexandria, VA:  HumRRO 
International, Inc. 

 
Laurence, J. H., Brown, D. C., & Sadacca, R. (1987, October).  The characteristics of 
high-aptitude military recruits (FR-PRD-87-35).  Alexandria, VA:  Human Resources Research 
Organization.  

 
Camara, W. J., & Laurence, J. H. (1987, July).  Military classification and high aptitude recruits 
(FR-PRD-87-21).  Alexandria, VA:  Human Resources Research Organization.  

 
Ziemak, J. P., & Laurence, J. H. (1987, August).  Personnel security adjudicators:  Results of a 
semi-structured interview (FR-87-04).  Alexandria, VA:  HumRRO International, Inc. 

 
Laurence, J. H.  (1986, January).  A comparison of moral character predictors of military 
performance (FR-PRD-86-8).  Alexandria, VA:  Human Resources Research Organization.  

 
Laurence, J. H., & Means, B. (1985, July).  A description and comparison of biographical 
inventories for military selection.  Alexandria, VA: Human Resources Research Organization.  

 
Laurence, J. H., Heisey, J. G., Means, B., & Waters, B. K. (1985, February). Demographic 
comparison of low-aptitude military and nonmilitary youth (FR-PRD-85-1).  Alexandria, VA:  
Human Resources Research Organization.  

 
Heisey, J. G., Means, B, & Laurence, J. H. (1985, February).  Military performance of 
low-aptitude recruits:  Project 100,000 and the ASVAB misnorming (FR-PRD-85-2).  Alexandria, 
VA:  Human Resources Research Organization.  

 
Laurence, J.H. (1984, July).  Predicting the academic performance of high school youth from 
school variables (FR-PRD-84-8).  Alexandria, VA:  Human Resources Research Organization. 

 
Laurence, J. H.  (1984, February).  Education standards for military enlistment and the search for 
successful recruits (FR-PRD-84-4).  Alexandria, VA: Human Resources Research Organization.  
 
Means, B., & Laurence, J. H.  (1984, June).  Characteristics and performance of recruits enlisted 
with General Educational Development (GED) credentials.  Alexandria, VA:  Human Resources 
Research Organization.     
   



 8 

Means, B., Laurence, J. H., & Waters, B. K.  (1984, December).  Pre-service experiences of 
military applicants and recruits (FR-PRD-84-17).  Alexandria, VA:  Human Resources Research 
Organiza tion.  

   
Laurence, J. H.  (1983, November).  Secondary education credentials:  A military enlistment policy 
dilemma (FR-PRD-83-22).  Alexandria, VA:  Human Resources Research Organization.  

 
Knerr, C. M., Keller, S. D., & Laurence, J. H.  (1981, December).  Training strategies for the M1 
Abrams tank driver trainer (FR-MTRD (KY)-81-18). Alexandria, VA:  Human Resources 
Research Organization.  

 
  
 
 


